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3.30
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Arrive, Coffee

Morning Prayer

Welcome and Introductions

NCLS Session One

Morning Tea

NCLS Session Two

Lunch

Session with Bishop Murray

Ministry Models Discussion and Feedback
Registrar/General Manager, Chris Nelson
Director of Professional Standards, Phillip Bonser
Closing Prayer
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Anglican Diocese of

Grafton

The Diocese of
Grafton supports
the Global
Sustainable
Development Goals
by funding ABM’s
Literacy, Language
and Numeracy
Project in PNG.

Please give
generously to the
2023 Lent Appeal




Are you feeling called to ordained or authorised ministry? Learn about different types of
ministries and ministry options by joining our Vocations Conversation.
Explore with others your sense of call.
Join the Bishop, the Diocesan Archdeacon and a panel for a discussion by Zoom about
vocation to lay and ordained ministry in the Anglican Church.

WEDNESDAY 15 FEBRUARY 6.00pm
Y




A MINISTRY WELLBEING AND DEVELOPMENT

Year 1 Ministry Review
Self-review of ministry MR 01

Instructions
1. This self-review is for private self-reflection: you do not need to show it or pass it on to anyone else.
2. Set aside at least 2 hours in a quiet place to do the review.

3. Gather the following resources: Bible, pen and paper or computer; vision/mission/strategy documents
for your ministry area; if there is one, your specific role description.

4. Begin with a Bible reading and prayer. Copy the headings on the left below to your paper or computer.

Then use the questions and suggestions below as a prompt to reflect on and review your ministry over
the last 12 monthes.

5. Once this review is complete, complete the Professional Development Plan (PD 01).



@ MINISTRY WELLBEING AND DEVELOPMENT

Professional Development Plan PD 01

Instructions

1. All ministers should complete an annual Professional Development Plan in accordance with the
following specification.

2. Clergy should discuss a draft of this plan with their Professional Supervisor.

3. Retain a copy for your records and update it as necessary.

Name of minister

For year

commencing
day/ month/ year




m MINISTRY WELLBEING AND DEVELOPMENT

Record of

professional development PD 02
O e gt ot et e B et B Lo
Date Activity Provider Method Hours Learning need Evaluation
The date The name of the List the name The learning Number of hours spent | What learning need or Did the activity help you meet
the activity | event/activity of the provider | method as in this professional professional development this learning need? Yes/No? If
was described in the development activity requirement was this activity ‘no’ the learning need should be
undertaken guidelines linked to? reviewed
dd/mmlyy Attended Diocesan clergy | Diocese of... Face-to-face 4 Annual compulsory Yes — session described latest
workshop workshop boundaries, ethics, child changes to legislation
safety, domestic and family
violence training workshop
dd/mmlyy Undertook Masters XX Intensive lecture | 30 Chaplaincy skills Yes — subject enabled me to
Subject Theological mode, assessed upskill as a school chaplain
College course work via course input, case studies

and reflective essay




Service

Time/Name

TABLE 3: AVERAGE ATTENDANCE PER SERVICE ON SUNDAY/SATURDAY

Please answer for each Worship Centre. Check the notes above before completing. Please use Register
entries and where possible avoid estimating the figures. Do not include online participants.

Example

of Service
and of

Worship
Centre

St Mark’s

Frequency
Eq. WeekKkly,
Monthly,
Quarterly

Total
attendance
adults and
children inc.
clergy at that
service for the
whole year

Number of
times held in
one year

Average
attendance
for that
service

9am Sunday

weekly

5,200

Main Worship
Centre 1st
Service
Main Worship

Centre 2nd
Service

Main Worship
Centre 3" Service
Baptism Service if

held as a separate
service. See note
above.

Saturday Service

Sunday Evening
Service
Other Worship

Centre
Other Worship

Centre
Other Worship

Centre
Main Mid- Week

Service










Transforming lives through Jesus Christ

Increase the capacity c
through increased collaboration
and the sharing of gifts in
Networks and Ministry Areas.
Lay education and training in
leadership and change
management.

Renewed focus on vocational
discernment and formation.
Enriching our spiritual life.
Innovative use of technology.

the commu
Closer relationships between schoo
and parishes.

GOVERNANCE AND CULTUR

Improved governance and Culture.
Promote and practise ghvironmental
stewardship.




MODEL ONE

School Rep
(where there is a
school)




MODEL TWO

School Representative
(where there is a school)




What meetings do you currently have in your Ministry Area or
Network (excluding Parish Council)? Who do they involve?

In what ways do they provide opportunity for any of the
following?

Collaboration, listening to people from different aspects of
ministry (see the diagram - Op Shop, Anglican School efc),
effective decision making and communication, sharing LLMs &
others, regional planning, empowerment, collegiality,
discovering new opportunities, othere

In what ways can the Diocese help you to further live into this
team approach in your Ministry Area or Network?
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